SHETLAND ISLANDS COUNCIL

EMPLOYEES GUIDE TO ADVERSE WEATHER CONDITIONS

Draft for negotiation at LNCT – November 2005

Applies to: All  School based Teaching Staff

Effective from: ????????  2005

RATIONALE

These draft guidelines are being submitted for agreement by the Joint Secretaries of the L.N.C.T. based on the need for guidelines for teaching staff as current S.I.C. guidelines apply to all staff except teachers.

The reason that these guidelines have not been previously agreed with the teaching unions is that they contain procedures that could not apply to teachers. 

Those procedures, contained in paragraphs 4.1, 4.3, 4.4, 4.6, 5.1, and 6.1 have therefore been amended or removed. These paragraphs contain references to:

· Taking annual leave to offset non-attendance at work (not an option for teaching staff as their holidays are decided by national agreement and endorsed by S.I.C.)

· Making up hours of work (not appropriate as this would involve pupils working outwith the agreed school day or week)

· Leaving early from work (covered by national agreement and by the procedures outlined in Appendix 2)

It is recognised by both Joint Secretaries that there is a need for a clear and coherent policy for teachers that takes account of the differences in teachers’ working practices as agreed with employers (including “The McCrone Agreement”)  

It is felt that the suggested guidelines provide such clarity.

