Stirling Council 

Education 

LNCT Agreement  No 22:  Accelerated Incremental  Progression (Revised February 2010)

SNCT 35 sets out the principles to be applied by authorities in placing teachers on the Main Grade Salary Scale following appointment. All teachers, other than probationers, who are registered with the General Teaching Council for Scotland appointed to posts in Stirling Council establishments will be placed on Point 1 of the Main Grade Salary Scale or such higher point as determined with reference to this agreement and SNCT 35. Probationers are placed on Point 0 of the Main Grade Salary Scale until they have achieved full registration with GTC(S).

Salary placement shall be determined on appointment and only in exceptional circumstances will salary placement be altered after appointment.  Where the information is available from the interview and recruitment process, the appointing officer may make a recommendation to the Senior HR Adviser for appointment at a point higher than Point 1 of the Main Grade Salary Scale.  Information on this LNCT agreement and SNCT 35 will be included with all application packs. 

Incremental progression on the basis of qualifying teaching service will be calculated by Human Resources Recruitment Team as agreed in SNCT 35, paragraphs 9 – 13, i.e. one salary point for qualifying salary year of teaching service. Salary points for situations where there is a gap of 10 years or more between leaving and returning to teaching service will only be awarded following consultation with the Senior HR Adviser.

1. Under the terms of SNCT 35, additional salary points may also be awarded based on recognition of prior experience in non-teaching related areas. For additional salary points to be awarded, the non-teaching experience must be recognised as being relevant to the post applied for.  This may include:

· experience which is relevant to the subject being taught, and

· more general experience that has a bearing on the depth and/or quality of teaching being offered

Experience can include periods of paid or voluntary employment and other non-paid activities. Applicants will be required to demonstrate how the experience will enhance the quality of pupils’ learning on the accelerated incremental progression application form.  Where non-teaching experience is recognised as being relevant to the post and considered to be able to enhance the quality of pupils’ learning, One (1) additional salary point will be awarded for each 5 years of experience up to a maximum of 4 additional points. 

2. Where possible, incremental placement will be confirmed in writing in all letters of appointment.  Information on this LNCT agreement and the right of appeal will also be included.

On receiving an offer of employment, if the teacher does not feel that his/her placement on the Main Grade Salary Scale appropriately reflects his/her experience, s/he should complete the accelerated incremental application form setting out the reasons for seeking accelerated incremental progression and providing evidence of the experience being relied on.

Applications for progression for prior experience in non teaching related areas will be assessed by a group comprising the Depute Head of Education, Senior HR Adviser and a representative from the trade union side of the LNCT.  The panel will meet when required.  Assessment will decide whether the experience is relevant to the specific post and whether it adds significantly to the teacher’s potential. Consideration will require comparison with the experience that will be gained by a teacher in full time employment over the same period with access to CPD provision.

A teacher who seeks additional salary points will be contacted with the outcome within 28 calendar days from receiving the form.   The progression will be effective from the start of the academic session in which the application is made or date of appointment, if later.

There shall be a right of appeal to the Head of Education where the teacher considers that his/her experience has not been sufficiently acknowledged.  Any such appeal should be made in writing and within 10 working days of receiving the written decision from the original assessment. The Head of Education will convene a meeting with the teacher to consider the appeal.  The teacher may be accompanied by a representative.  The Head of Education’s decision will be communicated to the teacher in writing within 10 working days and will be final.  The Head of Education may request a report from the Headteacher at the appeal stage as to their views on how the applicant's experience enhances learning.

3. As allowed in SNCT 35, in exceptional cases, the Head of Education shall have the ability to award additional salary points outwith the terms of this agreement in discussion with the Depute Head of Education, if having regard to the particular circumstances of the post, the Head of Education considers the salary otherwise to be inadequate.  Such placement will not necessarily be accepted as applicable in respect of future employment with another local authority.  This provision shall not be applied to effect a general increase in the salaries of a particular category of post.

4. This agreement replaces previous agreements relating to Accelerated Incremental Progression.

Signed



Co-chair LNCT



Date

Signed



Co-chair LNCT



Date

Stirling Council 

Education 

Application for Accelerated Incremental Progression

This form should be read in conjunction with SNCT35 and LNCT22 available at the following link www.snct.org.uk
All applicants for incremental progression may wish to consult their Trade Union before submitting an application.

Applicant Details:

Name:



Employee Number:


Address:



Start date with Stirling Council


GTC Reg. No:



Subject / Sector:


If you are submitting an application as a result of previous teaching service please complete Section 1.

If you are submitting an application as a result of previous relevant experience please complete Section 2.

Please sign and date the application on page 3 and send to the Senior HR Adviser (Education), HR/Payroll, Room 26, Stirling Council, Viewforth, Stirling FK8 2ET.

Section 1 

Name and address of Employer (most recent) 
Job Title
Date from
Date to
Hours per week





































Section 2
Prior Experience in Non Teaching related areas (relevant to subject/curriculum)

The duties and activity undertaken in non-teaching areas must demonstrate knowledge, skills or teaching/learning links to the curriculum being taught. This should enhance the quality that would be expected in fulfilling the Standard for Full Registration (SFR).  This could be paid or voluntary experience.  

Experience


Organisation
Date From
Date to
Hours per week

General prior experience

This should enhance the depth and/or quality that would be expected in fulfilling the Standard for Full Registration (SFR).  This could be paid or voluntary experience.  

Experience


Organisation


Relevance to  SFR
Date From
Date to
Hours per week

Please add below any other information you feel is relevant.



Signature ……………………………………………………
Date ……………………………..

For Office Use only

Date Received ____________________

Incremental Progression  NO  [image: image1.wmf]             YES     [image: image2.wmf]    No of Increments _______

Authorised by ​​​​​​​​​​​​​​​​____________________________________    Date ____________________

                         Service Manager



ACCELERATED INCREMENTAL PROGRESSION

APPEAL FORM

Applicant Details:

Name:



Employee Number:


Address:



Start date with Stirling Council


GTC Reg. No:



Subject / Sector:


Appeal Details:

Reason for appeal:


Statement to support appeal including additional information:


Signed: ……………………………………………………….
Date …………………………………

Please return to:  Senior HR Adviser (Education), HR/Payroll Room 26, Stirling Council, Viewforth, Stirling FK8 2ET
File Name: N:\docs\WP\STS\DS\LNCT Agrs\LNCT 22 Accelerated Incremental Progression Feb 10.doc            23/02/10

