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Reckonable service for Family Leave calculations
in relation to probationary periods
Dear Colleague

The SNCT has reached agreement that probationary periods can be counted as continuous
service in family leave calculations only.

The revised paragraph 7.1.2 reads as follows.

7.1.2 Any previous employment (including probationary periods) with councils, employers
listed in the Redundancy Payment (Local Government) (Modification) Order 1990 (as
amended) and any other employment deemed by the council to be relevant, should be
counted as continuous service (as defined in the Employment Rights Act 1996) subject to a
gap in employment not exceeding one working week.

Holders of the Handbook should remove this section and insert the attached updated version
in its place which incorporates the wording of the new Paragraph 7.1.2.

Yours sincerely

Tom Young (Employers’ Side)

Louise Wilson (Teachers’ Panel)
Stephanie Walsh (Scottish Government)
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