Stirling Council Children’s Service

Agreement No 20a:  Deputising in Primary Schools

______________________________________________________________________________

This agreement replaces LNCT Agreement No 20 with effect from 15 th August 2005

1.
Annex B of the national agreement ‘A Teaching Profession for the 21st Century’ identifies the role of a Depute Headteacher as being “to assist, and where necessary, to deputise for the Headteacher in the conduct of school affairs”.  Within the Scheme of Devolved School Management in Stirling, primary schools with a roll of less than 150 pupils are not eligible for a Depute Headteacher

2.
In such schools, a member of teaching staff shall be nominated to take day to day deputising responsibility for the Headteacher.  Such nomination shall be agreed annually and shall last for the academic session.

3.
Deputising responsibility will cover the day to day aspects of a Headteachers’ duties for the operation of the school, for example pupil behaviour management.  The deputising responsibility will not cover strategic or policy development issues and shall specifically exclude attendance at Headteacher meetings.

4.
The purpose of identifying a nominated deputising teacher is to allow the day to day operational responsibilities of a Headteacher to be covered while the Headteacher is out of the school on Authority business, including attendance at Headteachers’ meetings, participation in Authority working groups and staff development, and short term absence of Headteacher.

5.
Teachers accepting the formal deputising responsibility will receive an ex-gratia payment which will be paid retrospectively at the end of the session.  In 2005/06, the allowance will be £926  (pro rated for part year if applicable).  The level of this payment will be reviewed annually and uprated in line with the national pay award.

6.
The deputising teacher at each relevant school will be confirmed annually prior to the start of the academic session in August.

7.
There shall be a presumption that where Principal Teacher posts exist, the Principal Teacher will normally be the deputising teacher.  Where no Principal Teacher post exists, any member of teaching staff will be eligible for nomination.  

8.
Where more than one member of teaching staff expresses interest in the role of deputising teacher, a competitive selection process shall apply.

9. Nothing in this agreement affects eligibility for / provisions in relation to payment for acting appointments under clause 3.3 of the Scheme of Salaries and Conditions of Service for Teachers.



10
For the avoidance of doubt, only one deputising teacher shall be nominated in each relevant school.



11.
Where the nominated deputising teacher has been absent beyond a continuous period of 2 weeks, the Headteacher may select another deputising teacher to temporarily act and take on the role of covering the day to day operational responsibilities when they are out of the school on Authority business.

12.
The absent deputising teacher should be informed by the Headteacher in writing and given no less than one weeks notice that their deputising responsibility and payment will cease due to continuing absence and that this may revert on return to work following agreement between the parties.

13.
The acting deputising teacher covering the position should be given no less than one week’s notice from the Headteacher if the acting arrangement is to end due to the return to work of the nominated deputising teacher.

14.
The allowance as detailed in Agreement 20 para 5 will be shared on the basis of working week shares, the payment divided by 39 weeks and multiplied by the number of weeks covering the deputising duties.
15.
A staff development programme will address any support needs for nominated deputes.
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