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	APPLICANTS DETAILS

	Full Name:


	     
	
	

	School:
	
	     
	
	

	Post Title:


	     
	
	
	
	

	Anticipated Start Date:
	
	
	
	

	It has been requested that the above named commences employment prior to Disclosure Clearance. The undernoted documents have been received in respect of the Teacher.











     (tick as appropriate)
Application Form     










□
College Certificate   










□
Religious Certificate of Approval (if applicable)     






□
G.T.C. Registration Certificate      








□
Birth Certificate      










□
Report from Training College / Report from previous Head Teacher      



□
Disclosure Scotland Form & appropriate identification        





□
Signed Self Declaration Form
 (PTO)








□
Photographic Identification (Please Detail)………………………………………………………………..

Other information (Please Detail)……………………………………………………………………….....
Signed……………………………..  Designation   ………………………   Date…………………………


	I DO / DO NOT AUTHORISE THIS TEACHER TO COMMENCE EMPLOYMENT AS DETAILED ABOVE
(Delete as appropriate)

Signed…………………………………………………….  (Head of Service) 

Date ………………………………………….




Protection of Children (Scotland) Act 2003.
Self-Declaration Form
Before answering the question below, please read the following notes.
Section 11 of the Protection of Children (Scotland) Act 2003 creates a new offence which an individual who is disqualified from working with children will commit if they apply for, offer to do, accept or do any work in a “child care” position.  An organisation will also be guilty of an offence if they knowingly employ (paid or unpaid) a disqualified person in a child care position.

Section 17 of the Protection of Children (Scotland) Act 2003 defines “disqualified from working with children”.  It extends to Scotland disqualifications which previously applied in England and Wales only.  A person is disqualified from working with children if they are:

· Included (otherwise than provisionally) in the Disqualified from Working with Children List established under section 1(1) of the Protection of Children (Scotland) Act 2003;

· Included (otherwise than provisionally) in the List kept under section 1 of the Protection of Children Act 1999;

· Subject to direction under subsection (1)(a) of section 142 (prohibition from teaching etc.) of the Education Act 2002 (c.32) given on the grounds mentioned in subsection (4)(b) of that section, not to carry on work to which that section applies;

· Subject to a Disqualification Order within the meaning of the Criminal Justice and Court Services Act 2000.

To help us ensure we are complying with the new child protection laws, please complete the following declaration.  If you are uncertain of the meaning of the above, please contact the Human Resources Service on 0141-761-4823.
I _____________________________________ [full name in block capitals]

Of [address]___________________________________________

______________________________________________

confirm that I am/am not* subject to any of the disqualifications set out in section 17 of the Protection of Children (Scotland) Act 2003 as detailed above.
*  Delete as appropriate
I understand that deliberately giving false information can result in prosecution.

Signed _________________________________   Date ________________
STRATEGIC DIRECTORATE - COMMUNITY





AUTHORISATION FOR COMMENCEMENT OF EMPLOYMENT PRIOR TO DISCLOSURE





TEACHING STAFF











