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________________________________________________________________________________

1.
PURPOSE

To note the implementation of SNCT/26 from August 1 2003 and approve the revised salary payment arrangements for Temporary Members of staff.

2.
BACKGROUND
SNCT/26 “Changes to Scheme of Salaries and Conditions of Service and Previous SNCT Circulars”

(attached) was issued on 6 July 2003.
Changes within the terms of SNCT/26 are effective from the start of session commencing in 1 August 2003.

Given the timescales involved and the summer holiday period a meeting was only able to be arranged between the Teachers’ side Secretary, Head of Human Resources and HR Payroll Operations Manager on 5 August 2003.
It was agreed, subject to LNCT agreement that within the terms of SNCT/26 the payment of Temporary staff be adjusted as follows;

a) Temporary Teachers will normally be employed for a complete day session and will be paid the daily rate for each day as defined below.

b) Temporary Teaching staff will continue to be paid for days worked up to the last working day of the month and be paid two weeks later than Permanent Staff. The daily rate shall be 1/261 of the annual rate of salary.

c) Temporary teachers will accrue annual leave on the basis of 0.338 for each day worked.

d) When leave is accrued this will be paid for leave days immediately following the period of accrual

e) Accrued Annual leave will be paid for leave days, including local holidays, immediately following the period of accrual of annual leave.

f) (Initial Interim arrangements regarding local holidays will involve the payment of accrued leave on the salary date immediately following a block holiday period, i.e. accrued leave will be paid for the block holiday, pending further development of payroll management systems. Any excess accrued annual leave will be carried forward to the next period of block leave, while the Teacher remains on the payroll of East Dunbartonshire Council).
g) Any excess accrued annual leave will be paid to the Teacher on resignation or on formal termination of contract at the pay date immediately following resignation or formal termination of contract.
h) Payment for work of less than one complete day shall be as outlined in SNCT/26 on an hourly rate of 1/1827 of annual salary with pro-rata accrual of annual leave.

3.
RECOMMENDATIONS

a) that the arrangements as outlined within the report are put into effect by the Head of Human Resources.
b) that Temporary Members of Staff are informed by the Head of Establishment of the agreed arrangements on appointment
c) that contracts of Temporary Members of the Teaching staff are adjusted accordingly, and
d) management systems and arrangements are taken forward at Authority level to facilitate the above recommendations.
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