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SUBJECT TITLE:
POLICY ON EMPLOYMENT OF PEOPLE WITH DISABILITIES


1.0 PURPOSE
1.1
The purpose of this report is to implement the Part 2 of the Disability Discrimination Act which came into effect on 1st October 2004.

2.0 SUMMARY
2.1
This policy underpins the principles of East Dunbartonshire Council’s Equality & Diversity Policy in which the Council and its employees are required not to discriminate against people with disabilities in the field of employment and in the provisions of goods, facilities and services. 

2.2
The Code of Practice issued by the Disability Rights Commission concentrates on how discrimination can be avoided and the aims of this policy is to provide not only guidance on legislation but practical advice on dealing with situations which may arise.  

2.3 This policy has been agreed by all Trade Unions and applies to all employees of the Council, job applicants, former employees, agency workers, some self employed individuals and casual/sessional workers.

3.0 RECOMMENDATIONS
3.1
It is recommended that the Policy & Resources Sub Committee approve this policy. 

JIM GIBSON
HEAD OF HUMAN RESOURCES

4.0
FINANCIAL IMPLICATIONS


Financial implications may be incurred by departments where equipment and aids may be required by an employee to assist them carry out their duties.  However, these costs can be alleviated by grants from organisations such as Remploy and Access to Work

5.0
HUMAN RESOURCE IMPLICATIONS


The Human Resources Service will support Managers and employees through this process.
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