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________________________________________________________________________________

1.
PURPOSE

To further progress East Dunbartonshire Council Policy contained within Report Number ACE/ 007/03/JG (attached) approved by Policy and Resources Committee on 9 January 2003 subject to  full Council approval on Thursday 30 January 2003.
2.
BACKGROUND
Report Number ACE/007/03/JG was approved by the Policy and Resources Committee on 9 January 2003. This is now subject to full Council approval on 30 January 2003. The Report was the result of  prior corporate discussion and agreement involving the Head of Human Resources and Trade Unions.
The purpose of the regulations and the report is to;

· Provide a right of fixed term temporary employees not to be less favourably treated than permanent employees; and
· Seek to prohibit employers from abusing the use of fixed term and temporary contracts.
This and a previous Council decision of December 2001 relating to temporary and part-time teaching staff had previously been discussed at LNCT on 23 September 2002 and referred to a sub-committee which has yet to meet.

In December 2002, East Dunbartonshire Education Committee agreed to freeze the appointment to all posts on the basis of the current review of promoted post structures and other converging issues including those relating to temporary and part-time staff.
This had been consulted on at an All Sector meeting earlier in the session and was duly notified to all Head Teachers and Support Service Managers on 13 January 2003.

3
RECOMMENDATIONS

a) Subject to Full Council approval on 30 January 2003, to implement with immediate effect thereafter the terms of Policy and Resources Committee Report administratively in consultation with Head of Performance and Development, Head of Human Resources and Trade Union Joint Secretary.

b) To agree as appropriate any salary adjustment required with relation to session 2002 – 2003 within the terms of SJNC (TSSE) Part 7.4.1 in order that the salary paid to the teacher from 1 August 2002 – 31 July 2003 would be no greater or less than the annual salary attributable to the post. 

c) Take forward as a matter of priority the agreement at LNCT on 23 September 2002 to further expedite the recommendations contained within  Report Number CTY/183/01/ASM approved by the Education Committee on 18 December 2001 with regards to procedures for the appointment to permanent posts of other part-time or temporary teachers not covered by Report Number ACE/007/03/JG.
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