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SUBJECT: INTERIM PROMOTED POST STRUCTURES 2003/04, RELAXATION

                    OF RINGFENCED ADVERTISING ARRANGEMENTS

  

  

  
1.0
PURPOSE


To seek to attract, without unnecessary delay, suitable applicants for Principal Teacher posts within East Dunbartonshire Schools by varying an aspect of report number CTY/112/03/GS that was agreed by the Education & Cultural Services Committee on 5 June 2003.

2.0
SUMMARY

2.1
Report number CTY112/03/GS (Education & Cultural Services Committee 5 June 2003) created the framework for interim promoted post structures in our schools for session 2003/04.  This was required as a result of the national McCrone Agreement which deleted posts of Assistant Head Teacher, Assistant Principal Teacher and Senior Teacher.
2.2 
One aspect of the report related to restricting applications for new Principal Teacher posts to existing Assistant Principal Teachers and Senior Teachers for the duration of the relaxation of legislation related to the recruitment and selection of teachers.

2.3
This legislative relaxation was due to cease in March 2004, but was then extended to 2006. A significant number of new Principal Teacher posts have been successfully filled through internal recruitment. However the number of former Senior Teachers and Assistant Principal Teachers seeking to apply for new posts has now significantly reduced to the extent that the department is currently experiencing delays in filling posts due to this ‘additional’ step in the process.
3.0
RECOMMENDATIONS


The Local Negotiating Committee for Teachers is recommended to agree that:-
3.1
the ring fenced arrangements described in report number CTY/12/03/GS should be discontinued;
3.2
all posts of Principal Teacher may be advertised initially on an authority wide basis and thereafter if there is no suitable applicant on a national basis;  
-2-
3.2
former Assistant Principal Teachers and Senior Teachers covered by report CTY/112/03/GS should be guaranteed inclusion on any appropriate short leet subject to application and meeting the essential requirements of the post;  
3.3 request the Head of Performance & Development to seek the ‘homologation’ of the Education & Cultural Services Committee to this recommendation;
3.4
a further review of this arrangement will be undertaken by the LNCT prior to the end of session 2004/05.
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