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REMIT OF PRINCIPAL TEACHER CURRICULUM



WOODHEAD SUPPORT SERVICE (SEBD)
  

  

  
1.
PURPOSE
1.1
To agree to the attached remit for the post of Principal Teacher Curriculum Woodhead Support Service (SEBD)

2.
BACKGROUND
2.1 The LNCT agreed the generic remits of Principal Teacher Curriculum Secondary and Principal Teacher Primary on 3 March 2004.

2.2 The LNCT also agreed the generic remits of Principal Teacher Guidance Secondary and Principal Teacher Pastoral Secondary on 10 May 2004.

2.3 Woodhead Support Services (SEBD) caters for pupils across the primary and secondary sectors at units in Kirkintilloch and Milngavie. Consequently, the promoted post structure reflects responsibility across the sectors.

2.4 The Service Manager has overall responsibility for managing the service and line management of staff across the sectors.

2.4.1 The LNCT generic remits agreed by the LNCT do not reflect this cross sectoral approach.

2.5 Consequently, the LNCT agreed the remit for the Principal Teacher Pastoral Woodhead Support Services (SEBD)  on 16 June 2004.

2.6 The existing Principal Teacher Curriculum Woodhead Support Services does not have an agreed LNCT remit.

2.7 The attached remit reflects the cross sectoral nature of the post of Principal Teacher Curriculum Woodhead Support Services.

2.8 The post will require to be re-sized according to the generic remit. In line with current arrangements the post will be sized on the basis of the generic remit with any adjustment with effect from 1 August 2004.

3.
RECOMMENDATIONS
3.1
The LNCT is recommended to:-

(i) Agree the generic remit of Principal Teacher Curriculm Woodhead Support Services (SEBD).

(ii) Agree to the re-sizing of the post based on the generic remit with any salary adjustment with effect from 1 August 2003.
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