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Continuing Professional Development – East Dunbartonshire Council Guidance

A Teaching Profession for the 21st Century – “McCrone Agreement”
Section 2.5 states:

· “Teachers shall have an ongoing commitment to maintain their professional expertise through an agreed programme of continuing professional development”.

· “An additional contractual 35 hours of CPD per annum will be introduced as a maximum for all teachers, which shall consist of an appropriate balance of personal professional development, attendance at nationally accredited courses, small-scale school based activities or other CPD activity.  This balance will be based on an assessment of individual need taking account of school, local and national priorities and shall be carried out at an appropriate time and place.”

· “Every teacher will have an annual CPD plan agreed with her/his immediate manager and every teacher will be required to maintain an individual CPD record.”

· “It is recognised that a quality-based framework for professional development will take some time to deliver and therefore teachers will work towards but not be expected to meet the full commitment until August 2003.”
Annex D states:

· “Teachers have a right and a responsibility to contribute to the development of a quality service.  They have a professional commitment to develop their skills and expertise in classroom practice and other related matters through an agreed programme of continuing professional development.”
· “As part of this professional commitment teachers will have a CPD plan that is agreed annually with their line manager based on an assessment of individual need.  Teachers are also required to maintain an individual CPD record for professional purposes.”

