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1.0 PAYMENT STRUCTURE

1.1 Rates of Pay

The daily rate of pay for all teachers will be 1/261 of the annual rate of salary. The
hourly rate of pay will be calculated on the basis of 1/1827 of the annual rate of
salary.

Temporary teachers will normally be employed for a complete day session and will
be paid the daily rate for each day as defined above.

Where a teacher is employed for less than a complete day session, the teacher will
not be employed for more than one discrete period in any day. Teachers
employed for a period of less than a complete day shall be paid on an hourly rate
calculated as above and, other than in exceptional circumstances, shall be obliged,
on a pro rata basis, to undertake and be paid for all of the contractual commitments
outlined in paragraph 2.2 of the 2001 Agreement (see Appendix 1).

Teachers employed on temporary contracts are also obliged, on a pro rata basis,
to under take additional contractual hours allocated to Continuing Professional
Development.

For administrative purposes permanent teachers can continue to be paid their
annual salary in equal instalments. In the case of permanent part-time or job-share
teachers the annual salary is the number of hours worked per week divided by 35
and multiplied by the annual salary. Where practicable, temporary teachers can
also be paid salary in equal instalments. Further guidance will be available in the
code of practice in the use of temporary contracts when it is agreed.

Salaries may be paid in such instalments and at such reasonable intervals as
authorities think fit. Other than in implementing the arrangements set out above
the method of payment of salaries shall be determined by the authority after
discussion in the Local Negotiating Committee for Teachers (LNCT).

1.2 Accrual of Holiday Entitlement

All teachers will accrue leave on the basis of 0.338 of a day for each day worked,
pro-rata for each part day worked. This does not affect the standard leave year,
which commences on 1 September each year.

1.3 Leave on Termination of Employment

Where a teacher leaves the employment of a council the leave entitlement is the
number of days calculated as above less the number of days leave already taken.

Where any balance of leave cannot be taken the teacher will be paid a days pay
for each unused day of leave.

In the case of a teacher who, at the date of leaving employment, has taken more
leave than the accrued entitlement the council may recover a days pay for each
day taken in excess of the accrued entitlement.



These changes replace paragraphs 1.3.6, 7.4.1, 7.4.2, 7.4.4, 7.4.5, 7.4.6b,
7.4.7b,10.8.6, 10.8.7, 10.11, 11.4, 11.6.1 and 11.6.2 of the scheme. SNCT/5 is
now obsolete.

2.0 SICKNESS PROVISIONS

3.0

All teachers are required to accrue a total of 18 weeks continuous qualifying local
authority service before being entitled to sickness allowance. Continuity of qualifying
service is deemed to be broken where a break exceeds 2 weeks, however, any newly
qualified teacher will have until 1 November of the year following their entry to the
Induction Scheme to secure a first teaching appointment without having to requalify for
sickness allowance.

Teachers in post at the start of the 2003/2004 session who have already qualified for
sickness allowance will retain the entitlement.

A week’s qualifying service comprises any week in which a teacher is employed by a
local authority (including periods of annual leave, public holidays, sickness absence,
maternity leave or other special leave), regardless of the number of hours worked.

Where a teacher returns to local authority service following a break for maternity
reasons they will be entitled to have previous service taken into account for the
purposes of entitlement to sickness allowance provided that the break in service does
not exceed 8 years and that there has been no paid employment during the break.

Subject to the remaining provisions in Part 13 - Sickness Absence, a teacher absent
from duty due to sickness or injury will receive, in any one period of 12 months,
sickness allowance as set out in the table below:

Service at Commencement Full Salary Half Salary
of Absence from Duty for a period of for a period of

Less than 18 weeks nil nil

18 weeks but less than 1 year 1 month 1 month
1 year but less than 2 years 2 months 2 months
2 years but less than 3 years 4 months 4 months
3 years but less than 5 years 5 months 5 months
5 years or more 6 months 6 months

These changes replace paragraphs 13.2.4 and 13.3 of the scheme.

INCREMENTAL PROGRESSION

All teachers on the maingrade scale are entitled to a salary increment as at 1 August
provided they have 26 weeks qualifying service (as defined above) in the preceding
salary year. The salary year remains unchanged, running from 1 August in any year
until 31 July of the following year. The first increment based on this calculation will
be payable on 1 August 2004.



