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1 February 2005
Dear Colleague

NGT/22
Salary Placement Regulations

1.
Falkirk Council has agreed to implement the SNCT Agreement on Salary Placement Regulations that will apply to teaching staff from 1 August 2004.  The terms of the SNCT Agreement are contained in the Appendix to this Circular and replace those of NGT 7/SNCT 13.

2.
It was agreed that all teachers who are on probation will be placed on point 0 of the main grade scale for the duration of their probationary period.

3.
It was agreed that as from 1 August 2003 all teachers who have reached the standard for full registration and who are registered with GTC(S) will normally be placed on point 1 of the main grade scale.

4.
It was agreed that teachers who complete the probationary period at the end of the school session and achieve full registration should be moved from the first day of employment following 1 August.  Teachers who for whatever reason, complete their probationary period during a school session and obtain full registration should be moved from the first day of employment following full registration.  All other registered teachers should be placed on point 1 of the main grade salary scale or at a higher point where additional salary points are awarded in accordance with paras 7 and 8 and Appendix A.

5.
It was agreed that a teacher returning to teaching but still undertaking the probationary period is covered by para 4 above.  All other registered teachers returning to service should be placed on the same point of the main grade salary scale as they occupied immediately prior to leaving employment as a teacher with the addition of salary points awarded for the period of absence from teaching in accordance with paras 5 and 6 and Appendix A.  A registered teacher returning to service who had not previously been placed on the current main grade scale should be placed at point 1 or a higher point in accordance with paras 7 and 8 and Appendix A.

6.
It was agreed that fully registered teachers returning to service should be awarded a salary point for each qualifying period of teaching service as defined in SNCT 35 (paras 9-12, Appendix A) provided that a period of 10 years has not elapsed since the teacher was so employed.  Where a period of 10 years has elapsed it will be at the discretion of the employer whether such periods of previous teaching experience shall be taken into account.  Such discretion will be applied where there is recent evidence of updating of skills and/or experience.

7.
It was agreed that incremental progression for fully registered teachers may be accelerated on the basis of recognised non-teaching experience.  Such non-teaching experience includes periods of employment and periods of voluntary or other non-paid activities.  Such relevant non-teaching experience should relate to the subject being taught or to involvement in young people's care, education or training.  Teachers seeking incremental progression on this basis should complete the attached pro-forma.  Any teacher denied accelerated incremental progression under paras 6 or 7 above may initiate the appropriate complaints procedure.

8.
It was agreed that:


(i)
for previous recognised experience of up to 5 years
1 salary point be given


(ii)
for previous recognised experience of between 5 and 10 years
2 salary points be given


(iii)
for previous recognised experience of between 10 and 15 years
3 salary points be given


(iv)
for previous recognised experience of over 15 years

4 salary points be given.

Ann Carnachan (Management Side)

Dorothy Finlay (Teachers' Side)

Joint Secretaries

Enc

JNGT22

Page No 2

